N

-~

IEI: graphic Address ;
SATARKTA: New Delhi

E-Muil Address
cenvigil@nic.in
Website

WWW, CVe.nic.in

EPABX
24600200

%9 /Fax : 24651186

«may

vy X
<.=
T Gkl TN %"W‘j

. wadAT W, el Siweaw,
CENTRAL VIGILANCE COMMISSION =H-T, FEEY,, 7F Fei-110023

Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi 110023

I“-.I"ND. ﬂﬂﬂ'-'VGL-IE

SRR ERR TR R AR R R A

feqiw 7 Dated 8012016 .. "

(©

Q

Circular No, 02/0172016

Subject: Timely completion of disciplinary proceedings/departmental
[nquiry proccedings—Improving vigilance administration.

Ref: (i) Commission's Circular No, 8(1)(g)/92(2)  dated 19.02.1999
(ii)  Commission's Circular No. 8(1)(g)/99(3)  dated 03.03.1999
(iii) Commission’s Circular No. 3(v)/99(7) dated 06.09.1999
(Ilv) Commission's Circular No. 000/VGL/13  dalted 23.05.2000
(vi) Commission's Office Order No. 51/08/2004 dated 10.08.2004

The Commission has noted with serious concern that the administrative authorities are
not adhering to the time-schedules prescribed for completion of disciplinary proceedings. In a
recent study conducted by the Commission, it has been noticed that while the average time taken
by the administrative authorities in finalisation of disciplinary proceedings is more than 2 years,
the maximum time taken in a particular casc was eight (8) ycars and at least in 22% cases the
inquiry took more than two years. The Commission vide its Circular No. 8(1)(g)/9%(3) dated
03.03.1999 and No. 000/VGL/18 dated 23.05.2000 has laid down the time limils for various
stages of disciplinary proceedings right from the stage of investigation to finalisation of the
disciplinary case. The time-limit for completion of depantmental inquiry is six months from the
date of appointment of the [O. Thus, it appears that this time limit is not being adhered to by a
majority of the Departments/Organisations. Such long delays not only arc unjust to officials who
may be ultimately acquilted, but help the guilty evade punitive action for long periods. Fu.rth_cr.
they have an adversc impact on others who believe that “nothing will happen™, The Commission
has becn emphasising from time to time on the need for expeditious completion of disciplinary
proceedings.

2, Recently, the Hon'ble Supreme Court in its judgment dated 16.12.2015 in Civil Appeal
No. 958 of 2010 Prem Nath Bali Vs. Registrar, High Court of Delhi & Anr has viﬂﬂk".':d the du:ia:y
in handling of disciplinary cases adversely. The Hon'ble Supreme Court while allowing the said
appeal in favour of the Appellant Employee has observed as follows:
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& The suggested time limits for conducting departmental inquiries prescribed !:y the
Timely completion of

Commission for various stages is annexed for ready reference. pletior
departmental inquiry/departmental proccedings is the prime responsibility of the Disciplinary
Authority. Therefore, the disciplinary authoritics in each Ministry/Department/Organisation may
regularly monitor the progress of inquiry on regular basis and cnsure that the
inquiry/deparimental proceedings are completed within the time-limit prescribed as laid down by
Hun_'t:—'l: Supreme Court in the above cited case. The CVO concemed would assist _thn:
disciplinary authority in monitoring the progress of departmental proceedings. The Commission
may recommend adverse action against the concerned disciplinary/administrative nuth'-::rlty who
is found responsible for any unexplained delay observed in any case. In appropriale cases
wherein the 10 delays the proceedings, DA may not hesitate to take necessary and appropriate

action against the 10,

(J. Vinod Kumar) o
Director

To

{l) The Secretaries of all Ministries/Departments of Gol
(i)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance

Companies/Autonomous Bodies/ete.
(i)  All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public

Sector Insurance Companics/Autonomous Bodies/ ete.
(iv)  Website of CVC

Copy 1o:

Department of Personnel & Training [Shri Jishnu Barua, Joint Secretary (S&V2) &
CVO]J, North Block, New Delhi-110001 for information and necessary action,
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Annexure

Model Time Limj
mit for Departmental Inquiries as Inld down in Circular No. 8(1)(g)99(3)

dated 03.03.1999

rln]cl - H 1

Eslcd dnct::menls. submission of Defence
Aocl_.tm:nts.ﬂ"wllnr:.sscs and nomination of a Defence
ssistant (DA) (if not already nominated)

*  Fixin imi :
IXing date of Preliminary Hearing and inspection of | Within four weeks

* Inspection of relied upon documents/submission of list
- of DWs/Defence documents/Examination of relevancy
of Defence documents/DWs, procuring of additional
:.:Incumcnls and submission of certificates confirming
Inspection of additional documents by CO/DA

3 months
* Issue of summons to the witnesses, fixing the date of
Repular Hearing and arrangement for participation of
witnesses in the Regular Hearing
e Regular Hearing on Day to Day basis
e Submission of Written Bricf by PO to CO/10 15 days
e Submission of Written Brief by CO 10 10 15 days
30 days

Submission of Inquiry Report from the date of receipt
of written Brief by PO/CO

NB: If the above schedule is not consistent /in conflict with the existing rules/ regulations of
any organisation, the outer time limit of six months for completing the Departmental

Inquiries should be strictly adhered to.
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